
An introduction to The Dean Trust



Welcome
The Dean Trust’s vision is for all our pupils to believe in themselves, achieve their potential and 
succeed in their journey through life.

We always place children at the heart of our planning. We invest in the most talented and 
dedicated workforce who work collaboratively through our Trust Improvement Partnership 
networks. We strive to deliver a broad, balanced and engaging curriculum to provide fantastic 
opportunities to develop pupils of all ages. Our overall aim is to provide our pupils with the 
opportunity to progress successfully through their chosen pathway whether it be further education, 
apprenticeship or training.

As an employer, we are committed to promoting a diverse and inclusive community, a place where 
we can be ourselves and succeed on merit regardless of background or characteristics. We aim to 
create an environment in which individual differences and the way in which everyone contributes 
is recognised and valued.

Thank you for taking the time to find out about The Dean Trust. Please visit our website www.
thedeantrust.co.uk or follow us on Twitter @thedeantrust to stay up-to-date on news and 
developments.

Tarun Kapur CBE
Chief Executive, The Dean Trust

Tarun Kapur CBE
Chief Executive, The Dean Trust

“Leaders, including governors 
and trustees, are passionate 
about improving opportunities 
for all pupils, irrespective of 
their background or ability.”
Ofsted, Dean Trust Rose Bridge



OUR VISION
For all our pupils 

to believe in 
themselves, achieve 
their academic and 
social potential, and 

succeed in their 
journey through life.

•	 Put pupils first

•	 Invest in the most talented and 
dedicated workforce

•	 Have an inclusive environment that 
values diversity

•	 Provide our pupils with experiences 
to acquire powerful knowledge, 
transferable skills, social and cultural 
capital

•	 Work collaboratively with our partners 
to nurture global citizens

OUR MISSION

DIVERSE | INCLUSIVE | COMPASSIONATE | HIGH PERFORMING 

HONESTY | RESPECT | TENACITY | COMMITMENT | DISCIPLINE | COURAGE | RESILIENCE | CREATIVITY 
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“The Dean Trust, governors and senior 
leaders are determined to serve the local 
community, and to develop an exemplary 
school, based on their vision: Believe 
Achieve Succeed.”
Ofsted, Dean Trust Ardwick

Our Chairman
Damian McGann
Damian was appointed as Chair of Trustees in January 2018. 

Damian is passionate about education and relentless in his pursuit of excellence across 
all Dean Trust schools. Damian leads the Board of Trustees who provide support and 
constructive challenge to ensure that our schools remain efficient and effective in all areas.

Damian has varied business interests spanning several sectors including technology, finance, 
energy and education.

Prior to embarking on his current portfolio, Damian worked for three international 
banks, holding national board positions in two.

His particular areas of strength are growing scale businesses developing and 
executing quality propositions and building great teams. Damian has been 
involved in designing and executing many large-scale transformational change 
programmes and is experienced in running national and multi-site operations.
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As Chief Executive Officer of The Dean Trust, Tarun leads the Executive Team and Senior Trust Leads, to transform the lives 
of all children both within our Trust schools as well as externally in schools that are being supported through commissions.
Tarun has a wide network of connections in the world of business and education to help to support the Trust, but as 
importantly, many other schools and academies. 
Tarun supports the work of the Manchester United Foundation as one of its Trustees, an organisation dedicated to community provision in sport, 
education and employability. He is also a Non-Executive Director for The Christie Hospital NHS Foundation Trust supporting the development of 
their workforce.
Tarun is dedicated to improving educational outcomes in some of the most deprived and under-performing areas of the country. Tarun is key in 
helping to drive forward the regeneration of these areas and providing all children the opportunity to access high standards of education and raising 
attainment for all.

TARUN KAPUR CBE CHIEF EXECUTIVE OFFICER

The Executive Team
Barry acts as a key ‘change agent’ within The Dean Trust and is at his best when schools require a major shift in culture and 
ethos. Barry takes responsibility for the Trust’s primary sector and is the Executive Lead for our secondary schools in Wigan.
Barry has considerable experience of ‘fresh start’ schools in both the mainstream and special sector, leading schools of 
varying types. Barry is an integral part of The Dean Trust’s Executive Team, leading on all matters SEND related and specialising 
in character building and behaviour.
Barry has experience of supporting many schools previously working at both Parrs Wood High School and Buglawton Hall School helping them 
out of Special Measures. Barry’s experience in supporting schools in difficulty has also extended across the North West to Sheffield, Warrington, 
Cumbria and Knowsley, enabling them to improve their schools and then provide sustainability. His understanding of local context allows him to 
exploit this to the benefit of the school community that he is leading or supporting.

BARRY BRIDDEN ACADEMIES DIRECTOR

Andy joined The Dean Trust as Academies Director in April 2017 which incorporates Executive Headteacher responsibilities 
for secondary schools within the Trust’s Central and East Hubs. Before joining The Dean Trust, Andy was Headteacher of 
Parrs Wood High School, Manchester’s largest and most culturally and socio-economically diverse secondary school.
Following his successful tenure as Headteacher at Parrs Wood, leading the school to their highest educational outcomes whilst 
establishing the Sixth Form as an excellent A-level provider within the city, Andy joined The Dean Trust with an established reputation as a highly 
regarded and influential school leader. Andy sits on Manchester’s Strategic Education Board alongside the Executive Member for Early Years, 
Children and Young People and the Director of Education to enhance educational experience, progression pathways and career opportunities for 
young people in Manchester.
As Academies Director, Andy’s key areas of responsibility include School Improvement, Quality of Education, Quality Assurance, Continued 
Professional Development, and Health & Safety. Andy has also been instrumental in leading on the Trust’s Equity, Diversity and Inclusion Strategy.
Andy has provided Interim Leadership at Ashton on Mersey School and, most recently, has been Interim Executive Headteacher at Abraham Moss 
Community School in Manchester, as part of a school leadership support commission with Manchester City Council.
Andy is driven by a core belief that informs both his decision-making and evaluation of impact on provision and outcomes: “If it’s not good enough 
for my own children then it’s not good enough for anyone else’s.”

After spending 5 years working in Uganda, Andrew returned to the UK and qualified as an accountant while working in 
London for an IT recruitment company in their finance team. After a period working in Sainsbury’s head office, providing 
financial support to their supply chain capital projects, Andrew and his partner decided to move to Macclesfield.
Andrew secured a job at Macclesfield College as Director of Finance and Estates. This was the beginning of 15 years spent 
working in three different Further Education Colleges having senior responsibility for the finances and leading on major capital 
projects, restructuring and being directly involved in the merger of two colleges. This experience has ensured Andrew has a comprehensive 
knowledge of education and the associated complexities of medium sized organisations. In 2018, Andrew took up a new role as Director of 
Resources for the Information Commissioners Office. During his time at the ICO Andrew oversaw the significant financial and staffing growth of 
the organisation that has grown significantly over the previous three-year period.
Andrew has a real passion for education and joined the Dean Trust in the role of Chief Financial Officer in September 2021. The role of CFO is the 
perfect opportunity for him continue to use his experience and skills within an organisation that is making a real difference to young people’s lives.

ANDREW HUBERT CHIEF FINANCE OFFICER

ANDY SHAKOS ACADEMIES DIRECTOR



Claire joined The Dean Trust in September 2018 with over 20 years HR experience, mainly within the private sector, 
working as HR Manager at Liverpool John Lennon Airport for 15 years prior to joining The Dean Trust.
Claire has experience in the full breadth of HR Management. Key areas of experience range from employee relations, 
employee reward, performance management, change management and employee engagement.
During her time at The Dean Trust, Claire has successfully developed a whole trust HR function and introduced a range of initiatives and 
processes which have improved the quality and professionalism of service across the Trust.

Maria has extensive leadership experience spanning more than thirty years in both the private and public sector.
Prior to joining the Trust in 2015, Maria had a lengthy, successful and diverse career in the ever changing and highly 
competitive finance sector, culminating with managing a portfolio of high net worth commercial and corporate clients at 
The Royal Bank of Scotland.
In 2009 Maria utilised her financial acumen and business development skills to transition from the private sector to education. Her aptitude for 
fostering trusted relationships with stakeholders has enabled her to be an influential leader at a senior level, most recently as Director of Resources 
at Dean Trust Wigan.    
Maria is married to Christopher and they have two grown up children, Callum and Megan. She loves to spend her spare time with family and 
friends as well as long walks with their much-loved Cocker Spaniel Snoop!  Maria enjoys travelling to new places and loves nothing more than 
a holiday that involves skiing.
Maria is passionate about education, is honoured to join the Trust Executive Team as Operations Director and feels privileged to be a part of an 
organisation that places our young people at the heart of all that it does.  In the 2023 Staff Working Conditions and 

Wellbeing Survey, the majority of our employees 
felt that the Trust was a positive place to work.

Our employees viewed themselves as committed, 
supportive and happy working at The Dean Trust.

The Trust scored very highly for:
•	high quality leadership

•	job satisfaction

•	positive team ethos

•	safety.

Mike joined The Dean Trust in 2014. His role as IT Director encompasses IT Strategy, Cyber Security, Project & Budget 
Management, IT Operations and Executive Support. Since joining Mike has developed a robust, scalable, cost-effective IT 
function across all Trust academies and an IT function that strongly underpins and enhances Teaching and Learning for staff 
and pupils. 
Over the last 10 years, Mike has won numerous awards and accreditations both for himself and The Dean Trust, including Cyber 
Essentials PLUS, Certified IT Professional (CITP) Status, Certified Information Systems Auditor (CISA), Specialist Leader of Education (SLE) and has 
been a finalist in both the AV Awards and EdTech Industry ‘IT Professional of the Year’ for the last two years. 
Outside of work, Mike is a Chairman of the Scouts Association, a Trustee of an Education establishment in South Africa and also volunteers at a 
number of North West charities, supporting people with limited IT access to develop their confidence and skills in this area.

MARIA FINNIGAN OPERATIONS DIRECTOR MIKE WARD IT DIRECTOR 

CLAIRE HENSON HR DIRECTOR



The Dean Trust operates in four local authorities: Manchester, Trafford, Knowsley and Wigan, 
providing a diverse cultural mix across the Trust.

Our schools work collaboratively through our specialist Trust Improvement Partnerships creating, 
monitoring and developing an engaging and fully inclusive curriculum which underpins our core 
beliefs that all pupils have the right to access a good education, regardless of background.

World class opportunities and personal development avenues for young people are created from 
our relationships with national and international partners including Manchester United Football 
Club with whom we have provided an educational package for youth players for over 25 years.

As the Trust continues to grow, our schools are supported centrally by ensuring that effective and 
robust governance, sound financial and risk controls, HR advice and support alongside a state-
of-the-art IT infrastructure, are all in place to serve the needs of all of our teams.

The Believe Learning Institute, based at Ashton on Mersey School, provides a broad offer of 
CPD opportunities, primarily for our staff but in addition externally to others seeking careers 
in teaching or further professional development. These include Initial Teacher Training, Early 
Career Teaching and National Professional Qualifications up to Executive Leadership level.

Our Schools
“Trustees ensure that the 
local governing body has 
the skills and aptitudes 
required to make a 
positive difference to the 
education that the school 
provides for its pupils.”
Ofsted, Ashton on Mersey School 



Abraham Moss Community School is the  newest school to join The 
Dean Trust. AMCS is an all-through school, educating pupils from 
Reception to Year 11. There are currently 1836 pupils on roll.

Our school has a long established and positive reputation amongst 
the local community.  The school prides itself on its multiculturalism 
and multilingualism with 87.6% of pupils at the school having English 
as an additional language, these pupils bring with them many 
different beliefs, values and customs. This diversity greatly enriches 
our community and our school.  We celebrate this by embracing the 
culture and heritage which permeates through school life and helps 
to broaden pupil experiences and awareness of the world in which 
they live.  

The school sets high academic standards whereby AMCS pupils enjoy 
a broad, aspirational and enriching curriculum which aims to provide 
our pupils with the best possible opportunities to follow their chosen 
pathways through life. 

Type
An all-through Academy age 3-16 years
Capacity
Nursery 52; Primary 420; Secondary 1350
Admission
This school has its own admission policies 
for Nursery, Reception - Year 6 and for  Year 
7-11

Josette Arnold 
Headteacher

Crescent Road  Crumpsall  Manchester  M8 5UF 
t | Secondary 0161 532 5400  e | office@abrahammoss.co.uk

t | Primary 0161 532 5401 e | primaryoffice@abrahammoss.co.uk
w | www.abrahammoss.co.uk



Ashton on Mersey School is one of the most popular and oversubscribed schools in the region with 
a reputation for excellence.
The school has an established ethos of setting high academic standards by carefully crafting a pupil-
centred, inclusive approach where individual needs are matched with a broad, ambitious and exciting 
curriculum. Our most recent Ofsted inspection identified significant strengths in teaching, learning 
and the wider support we provide for our pupils. Our Sixth Form was graded as ‘Outstanding’ as 
we rightly build upon the excellent foundations developed in Key Stages 3 and 4, creating a platform 
and pathway to higher education including prestigious universities and apprenticeships.
World class opportunities and personal development avenues for young people are created from 
our relationships with national and international partners including Manchester United Football 
Club with whom we have provided an educational package for youth players for over 25 years.
Additionally, the school is a provider of School Centred Initial Teacher Training (SCITT) and is also a 
designated National Maths Hub (Turing NW Maths Hub), leading Mathematics programmes across 
the region.
Ashton on Mersey School is passionate and committed to nurturing lifelong learners who can thrive 
regionally, nationally and globally. 

Type
Secondary Academy	age 11-18 years
Capacity
Year 7-11: 1270; Year 12-13: 300
Admission
This school has its own admission policies for main school Year 7-11		
and Sixth Form Year 12-13 

Lee McConaghie
Headteacher 

Cecil Avenue Sale Cheshire M33 5BP
t | 0161 973 1179 

e | office@aom.trafford.sch.uk
w |www.aomschool.co.uk

w |www.aomsixthform.co.uk 



Broadoak School is proudly built upon a tradition of providing 
exceptional opportunities for our young people. We set high academic 
standards by purposely ensuring our curriculum offers the breadth to 
meet individual needs, remaining ambitious and forward-thinking for 
our young people. 

We aim to provide each young person with the skills and qualifications 
to access further education or the world of work, whilst actively 
encouraging them to become responsible citizens in both the local 
community and in wider society through our exceptional Personal 
Development offer. The school has very talented and dedicated staff, 
who are determined to provide the best quality teaching and support 
for all young people in a caring environment.

Judged ‘Good’ at our last Ofsted inspection, our aspirations and 
ambitions are unwavering as evidenced by strong examination results.

Type
Secondary Academy	age 11-16 years
Capacity
1270 
Admission
This school has its own admission 
policy for Year 7-11

John Knowles
Headteacher

Warburton Lane Partington Manchester M31 4BU
t | 0161 776 1977

e | office@broadoak.trafford.sch.uk
w | www.broadoakschool.co.uk



Dean Trust Ardwick opened in 2015 to meet the challenge of increased 
demand for school places in Manchester and to serve the local community. 
In May 2018, Ofsted acknowledged the strong start the school had made, 
judging it as ‘Good’ and recognising its ‘relentless pursuit of excellence’. By 
2019, it had become a well-established ‘school of choice’ and had its first 
full intake from Years 7-11. The first two cohorts graduated from Dean Trust 
Ardwick with high achievement following rigorous centre assessed grade 
process. The school maintained strong outcomes in summer 2022, with the 
first Dean Trust Ardwick cohort to officially sit a full GCSE exam season 
achieving a progress score significantly above the national average (+0.46). 

The school is focused on delivering a high quality offer that provides all pupils 
with a curriculum that exposes them to powerful knowledge, places them on 
an ambition pathway and develops the character traits needed to seize the 
opportunities that exist in society. This is underpinned by an explicit focus 
on the school culture, where all staff take collective and equal responsibility 
to foster the culture the school desires and which our young people deserve. 

Type
Secondary Academy	age 11-16 years
Capacity
1350
Admission
This school has its own admission policy for 
Year 7-11

Steven Worthington
Headteacher

345 Stockport Road Manchester M13 0LF
t | 0161 972 2988

e | admin@deantrustardwick.co.uk
w | www.deantrustardwick.co.uk



Dean Trust Rose Bridge has seen significant change since joining the 
Trust and has developed a culture of excellence across the school that 
provides wonderful opportunities for all our pupils.

Dean Trust Rose Bridge’s core values include a carefully designed 
broad, balanced and inclusive curriculum, a strong emphasis on 
excellent discipline and the belief that every pupil deserves to benefit 
from the very best learning experience. The majority of our pupils 
access the English Baccalaureate subjects at Key Stage 4.

Dean Trust Rose Bridge, with its traditional approach to education 
and its ethos of high aspiration, provides a progressive learning 
environment in the heart of a caring community.

We operate to the highest of standards. We are unwavering in our 
ambition for every pupil and we work tirelessly to ensure that each 
individual receives a quality education and is set on a personal 
pathway to success.

Type
Secondary Academy age 11-16 years
Capacity
750
Admission
This school has its own admission 			
 policy for Year 7-11

Holt Street Ince Wigan WN1 3HD
t | 01942 510712

e | office@deantrustrosebridge.co.uk
w | www.deantrustrosebridge.co.uk

 

Lucy Cropper
Headteacher



Dean Trust Wigan is founded on traditional values of respect and hard 
work. All staff expect the best of all our pupils and believe that they 
can all achieve high academic standards.  We work to ensure that 
each pupil receives the best education possible. Underpinning our 
ambition is our commitment to an inclusive and caring community in 
exceptional learning facilities. 

Our curriculum is broad, balanced and inclusive with the majority 
accessing the English Baccalaureate.. Lessons are tailored to meet the 
needs of all learners so that all pupils achieve to the very best of their 
ability. Pupils are taught skills and strategies to help them become 
effective, independent, resilient learners which prepares them for the 
different stages of school life and beyond.

Type
Secondary Academy age 11-16 years
Capacity
1025
Admission
This school has its own admission 
policy for Year 7-11

Jennifer Evans
Headteacher

Greenhey Orrell Wigan WN5 0DQ
t | 01942 511987

e | office@deantrustwigan.co.uk 
w | www.deantrustwigan.co.uk



Lord Derby Academy is founded on an ethos of aspiration, inclusion and equity for 
all. We uphold the highest of standards. We are unwavering in our ambition for every 
young person and we work tirelessly to ensure each individual receives a quality 
educational experience and is set on a personal pathway to success.

The LDA Equality Charter ensures our whole school community feels valued and 
the LDA House System and Pupil Parliament develop pupil leadership at all levels. 
We encourage pupils to become responsible citizens, ready for their future career 
pathways and life in our wider society. Through our Personal Development offer, we 
enable our young people to understand, appreciate and contribute to their place in 
the world.

Our carefully designed curriculum is broad, balanced and inclusive. We also 
provide a rich variety of enrichment activities to further expand horizons and to 
deepen knowledge and skill. The school has held the Inclusion Quality Mark for four 
consecutive years and we secured Flagship Status in this domain in January 2023. 

At Lord Derby Academy we fully embrace and enact The Dean Trust motto: Believe 
Achieve Succeed. 

Type
Secondary Academy	age 11-16 years 
Capacity
1100 
Admission 
This school has its own admission policy for Year 7-11

Victoria Gowan
Headteacher

Seel Road Huyton Knowsley L36 6DG
t | 0151 477 8860

e | office@lordderbyacademy.co.uk
w | www.lordderbyacademy.co.uk



Blacklow Brow school is a welcoming, caring school where children feel 
safe and happy.

We have embedded an ethos of high standards and expectations with the 
children at the heart of every decision we make. We believe that every child 
is an individual with the right to an exceptional educational experience 
that meets their needs of today, and those of the future. Our highly skilled 
and dedicated staff plan and deliver exciting, fun and enriching learning 
experiences that enthuse and encourage a real thirst for lifelong learning. 

We celebrate diversity and actively promote personal, social, cultural, 
spiritual and moral development enabling our children to become active, 
responsible citizens.

At Blacklow Brow school we are unwavering in our commitment to opening 
up a future of choice for our children. This can be seen in every aspect 
of our work as we hold true to The Dean Trust motto: Believe Achieve 
Succeed. 

Type
Primary Academy age 3-11years 
Capacity
Nursery 26 full time; Main School 210
Admission rules
This school has its own admission		
policies for Nursery and Reception - Year 6

Tarbock Road Huyton Knowsley L36 5XW
t | 0151 477 8010

e | office@blackbrowschool.co.uk
w | www.blacklowbrowschool.co.uk

Damian Kenny
Executive Headteacher  



At Forest Gate Academy we provide rich learning experiences to 
give pupils the knowledge, self-belief and cultural capital to succeed 
and become educated, global citizens.  We are committed to 
providing educational excellence so our pupils can develop powerful 
knowledge, have high aspirations and demonstrate the courage to 
embrace challenge. 

Children are taught in a safe, secure and happy environment. Pupils 
demonstrate care and compassion, and have a proud sense of who 
they are. They are willing, active members of the local community 
and make valuable contributions to local, national and global topics 
with thoughtful actions and responses. We strive to achieve the best 
academic outcomes with high ambitions for all pupils. 

Type
Primary Academy		
age 3-11 years 
Capacity
Nursery 52 (part time); 
Main School 210
Admission 
This school has its own admission 
policies for Nursery and Reception - Year 6

Daniel Adamson Avenue Partington Manchester  M31 4PN
t | 0161 775 4356

e | office@forestgateacademy.co.uk
w | www.forestgateacademy.co.uk

Anita Edwards
Executive 

Headteacher 

Katy Higginson
Headteacher



Park View Academy is a welcoming, caring school where children 
feel safe and happy.

We have embedded an ethos of high standards and expectations with 
the children at the heart of every decision we make. We believe that 
every child is an individual with the right to an exceptional educational 
experience that meets their needs of today, and those of the future. 
Our highly skilled and dedicated staff plan and deliver exciting, fun 
and enriching learning experiences that enthuse and encourage a real 
thirst for lifelong learning. 

We celebrate diversity and actively promote personal, social, cultural, 
spiritual and moral development enabling our children to become 
active, responsible citizens.

At Park View Academy we are unwavering in our commitment to 
opening up a future of choice for our children. This can be seen in 
every aspect of our work as we hold true to The Dean Trust motto: 
Believe Achieve Succeed. 

Type
Primary Academy age 3-11 years
Capacity
Nursery 52 (part time ); Main School 315
Admission
This school has its own admission 			
policies for Nursery and Reception - Year 6

Twig Lane Huyton Knowsley L36 2LL
t | 0151 477 8120

e | admin@deantrustparkview.co.uk
w | www.deantrustparkview.co.uk

Damian Kenny
Executive Headteacher  



We provide a vibrant, exciting curriculum to enable all of our pupils to 
take part in engaging, challenging and fun educational opportunities 
achieving their full potential within a stimulating learning environment.

We endeavour to maintain a nurturing, safe and caring school where 
pupils feel valued and are provided with the right circumstances to 
become confident, assertive and responsible citizens with high self- 
esteem and strong aspirations.

We believe that equality at our school should permeate all aspects of 
school life. We value diversity and actively promote personal, social, 
cultural, spiritual and moral development.

Our goal is to develop learners who have the strategies, dedication 
and resilience to overcome personal barriers in order to aim high, 
accomplish excellence and feel proud of their achievements.

Type
Primary Academy 		
age 3-11 years 
Capacity
Nursery 78 (part time); 
Main School 420
Admission 
This school has its own admission policies 
for Nursery and Reception - Year 6

THE DEAN TRUST

Central Road Partington Manchester  M31 4FL
t | 0161 775 2937

e | office@partingtoncentralacademy.co.uk
w | www.partingtoncentralacademy.co.uk

Anita Edwards
Executive 

Headteacher 

Katy Higginson
Headteacher



The Believe Learning Institute symbolises The Dean Trust’s dedication to improving the education 
and life chances of all children. We are passionately committed to contributing to a school-led 
self-improving system that attracts and develops the most able, talented and worthy candidates to 
work with young people.

The Dean Trust’s mission to work in areas of most disadvantage and long-standing success in 
supporting and improving schools, means that The Believe Learning Institute has an experienced, 
skilled and empathetic team of leaders to draw support from.

Whilst we are physically based in a bespoke training centre at Ashton on Mersey School , we are 
the professional development ‘arm’ of The Dean Trust, offering high quality support, development 
and growth for our entire workforce, as well as the wider profession. The Believe Learning Institute 
therefore provides a wide range of services across the educational spectrum. Our core offer is built 
upon the expertise of our Trust Improvement Partnerships and high quality, nationally accredited 
training and support from Initial Teacher Education (SCITT), through Early Career Teaching and on 
to specialist/leadership development through the National Professional Qualifications. We are also 
the home of the Turing North West Maths Hub.

As with our Trust motto, our journey of improvement starts with belief. The belief that social 
mobility, equity and liberation can be achieved for all children.

Langley Road Sale Cheshire M33 5AY
t | 0161 973 1179 *2294

e | believelearninginstitute@thedeantrust.co.uk
w | www.believelearninginstitute.co.uk

Nick Parry
Head of the Believe 

Learning Institute
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The Dean Trust currently operates six secondary and four primary schools in four Local Authorities: Manchester, Trafford, Knowsley and Wigan. 

Information correct as of September 2023



The Dean Trust
Cecil Avenue Sale Cheshire M33 5BP 
t:	 0161 973 1179 
e:	 TDToffice@thedeantrust.co.uk
w:	 www.thedeantrust.co.uk
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